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Job Announcement
Position Title:


Forensic Pathologist I/II

Salary Range:


Annually $228,717 – $256,135

In addition to the above Salary, Forensic Pathologists certified in Neuropathology, Pediatric Pathology or other recognized specialties, shall receive Premium Pay in the amount of 10% of their base salary.
Forensic Pathologists assigned Standby shifts, shall receive 12.5% of their base salary for each hour assigned.  On average, Standby time per Forensic Pathologist is 1,959 hours per year.  This is for coverage, after hours and on weekends, for a week at a time.  Duties include fielding calls regarding organ procurement, case triage and on rare occasions, responding to a scene of death.
Hiring Agency & Location:

Sacramento County Coroner’s Office

4800 Broadway, Suite 100

Sacramento, California  95820

Contact Person:  

Dr. Jason Tovar, Chief Forensic Pathologist

(916) 874-9685  /  tovarj@saccounty.net

Last Day Agency will accept applications:
Continuous Filing
Qualified candidates will possess the following:

Level I:

• License to practice medicine in the State of California.

• Graduation from an accredited Forensic Pathology Fellowship Program.

Level II:

• Board Certified in Anatomical Pathology.

Note: Forensic Pathology Board Certification must be obtained within one (1) year of employment.

This is a single class with two salary levels. The level at which initial appointments are made are at the discretion of the appointing authority.

Forensic Pathologist (Level I) is the entry level of this class. Incumbents at this level are not yet Board certified in forensic pathology. Working under general supervision, incumbents function as a forensic pathologist and vital team members working on the daily caseload, further refining their skills in medico-legal death investigation and cause and manner of death. At the discretion of the appointing authority, incumbents may advance to the higher level after obtaining Board certification in forensic pathology.

Forensic Pathologist (Level II) is the experienced level in this specialized class and the targeted competency and performance level expected of all Forensic Pathologists.  Incumbents proficiently perform the full-scope of Forensic Pathology activities. Level II differs from Level I in that the incumbents in Level II are Board certified in forensic pathology and exercise a higher level of independent judgment and discretion consistent with department policies, procedures and guidelines.

Workload:
250 - 300 Examinations annually, which includes all case classes (Autopsy and External examinations).
UC Davis Medical Center, Dept of Pathology Faculty Appointment:

The Forensic Pathologist will be granted a volunteer faculty appointment with the UC Davis Medical Center through the Dept of Pathology, for the purpose of staffing residents on both hospital and forensic autopsies.  The hospital autopsies average less than 100 cases per year with a current caseload of approximately 60 cases per year total.

Benefits:


GENERAL BENEFITS: Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net. 

SALARY STEP INCREASES: The beginning salary and the top of the salary range are shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained. 

VACATION: Generally, vacation with pay begins at 10 days annually. With increases over a period of years, the maximum annual vacation with pay is 25 days. 

HOLIDAYS: 13.5 holidays per year are recognized. 

SICK LEAVE: Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit. 

PARENTAL LEAVE: Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations. 

TUITION REIMBURSEMENT: Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement. 

PROFESSIONAL REIMBURSEMENT:  An Annual reimbursement, up to $1500.00, shall be paid for expenses related to professional performance, which shall include: tuition, fees, travel expenses, and other necessary incidental expenses related to attendance at educational courses, workshops, seminars, and conferences. This would also include online internet continuing medical education (CME) and/or continuing education courses.

LICENSING AND CERTIFICATION FEES:  The County will reimburse employees up to one thousand dollars ($1,000) for license renewal fees.   The County will reimburse employees up to two thousand five hundred dollars ($2,500) for certification fees in one of the following areas: 

1. Internal Medicine 

2. Emergency Medicine 

3. Family Medicine 

4. Pathology 

5. Pediatrics
RETIREMENT: Social Security and County Employees' Retirement System coverage. 

HEALTH INSURANCE: The County offers a variety of health plan design options to fit individual needs. 
DENTAL INSURANCE: The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person. 
LIFE INSURANCE: The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.
DEFERRED COMPENSATION: The County offers a Deferred Compensation Program, which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.
EMPLOYEE ASSISTANCE PROGRAM: The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as: 

       Legal Advice/Difficult Decisions 

       Marriage or Family Relationships 

       Financial or Credit Worries/Elder Care 

       Alcohol and Drug Abuse 
WELLNESS INCENTIVE PROGRAM: The County will recognize and award time off to eligible employees who maintain an excellent attendance record. 
CHILD CARE PROVIDER DISCOUNTS: As a County of Sacramento employee, you may be eligible to receive a discount on tuition and/or registration fees from a variety of childcare centers and family home day care providers located throughout the Sacramento region.
FLEXIBLE SPENDING ACCOUNT: The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.
DEPENDENT CARE REIMBURSEMENT ACCOUNT: Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.
MEDICAL REIMBURSEMENT ACCOUNT: The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan. 
WORKERS' COMPENSATION: In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California. 
SACRAMENTO CREDIT UNION: The credit union offers loan facilities and systematic saving plans through payroll deduction.
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